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POLICY OF NONDISCRIMINATION 

The                                                                                       does not discriminate on the basis of 

race, color, national origin, religion, sex, familial status or disability in the admission or access 

to, or treatment or employment in, its federally assisted program or activities. 

 
 

__________________________________________ 
NAME 

 
__________________________________________ 

ADDRESS 

 
__________________________________________ 

CITY, STATE, ZIP CODE 

 
__________________________________________ 

TELEPHONE NUMBER 

has been designated to coordinate compliance with the nondiscrimination requirements contained 

in the Department of Housing and Urban Development’s (HUD) regulations implementing 

Section 504 (24 CFR Part 8, dated June 2, 1988), Section 3 (24 CFR Part 135, dated October 23, 

1973, Use of Small and Disadvantaged Businesses and Hiring Lower Income Residents of the 

Project Area), Equal Employment Opportunity Act of 1978 (In House Equal Employment 

Opportunity), Executive Order 11246, as amended by Executive Order 11375 (Equal 

Employment Opportunity on Federal Assisted Construction Contracts), and Executive Order 

11625 (Minority Entrepreneurship). 


